| settles trails dispute. Town will pay $10,000 and set
' up system to improve public access to town e-mails. Page 9

Stoplight on the way for hectic
downtown intersection; elderly
woman is injured in latest

accident. Page 5
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” Think diversity? Dr. Hannah Valan-
h %

di k}gmf 1 London when

_ women were expected to stay'

. home and have babies, now a med-
~ ical star at Stanford, Dr. Valantine
has conquered minority status all
along her path. ‘

heads clinical research in its post-heart trans-

plant program. Yet she still takes time to help
other women, minority, even non-minority,
faculty members to forge ne kind of
~ success she has achieved.

As if she didn't already have enough to do,
Dr. Valantine has accepted a newly created

__post as senior associate dean for diversity and
_ leadership in the medical school. She will

work half-time toward the goals of attracting

more women and minorities to the faculty,

and ensuring that all junior faculty members

_become able to succeed in their careers.

“At the very least, our facuity should rep-

 resent the proportion of minorities and
women in the general population,” says Dr.

Valantine, a twang of Londﬂn still in her

voice.
Dr. Philip Pizzo, the medxcal school dean who

_ appointed Dr. Valantine, says he created the post
 because he wanted the school to have a “focuse
effort on this very significant challenge.”

_ Dr. Frances Conley, who went public in the
90s about sexis the Stanford med', al

school, hailed Dr. Valantine’s app

_ “She’s absolutely fabulous,” says Dr. Con-

ley, who moved from Woodside to Sea Ranch
after retiring from Stanford and the Palo Alto

/eterans Affairs hospital. “This position
't be just a feather in her cap. She 11 take
1 with ltmwhxch is great ‘
Th&naed is ob ‘
Jow wamen, I
ercent of faculty

N : of cardiology atthe
Stan ord University School of Medicine and

plicated. While 22 percent of current medical
students are under-répresented minorities,
Hispanics and blacks make up just 10 per-
cent, according to Dr. Valantine. On the jun-
ior faculty, a number of Asians and Asian-

- Americas are coming up through the ranks of

assistant and associate professors, but the
number of Hispanics and blacks remains low.
The 308 full professors at the medical school

inclade nis or Asian-Americans, six

Hispanics, and one black — Dr. Valantine.

“Stanford is really committed to improve

divetsity on the faculty she says. “It’s a real
challenge.” o

‘Banjul to London

Thirteen is not an easy age..

Thirteen was particularly hard for Hannah

alantme. In 1964, she moved from Gambia,
i ica’s smallest country, te Lon-

don with her parents and five brothers and

sxsters. Her father,
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RIDGESIDE CAFE

PRIVATE BANQUET ROOM
AVAILABLE

’ t ’ l ’ k —8an_Jose Mercury News

Breakfast 7am-11am - Lunch 11am-2:30
Dinner spm-9:00 - 7 days a week
Best Brunch in area on Weekends!
BRUNCH 8AM - 2:30PM

3140 Alpint Roap Porror A Vallry

LADIERA COUNTRY SHOPPER - 8544166

A TASTIE OF THE PENINSULA

A cornucopia of restaurants and cafes provnqu
the finest dmmq from brunch to dessert.

All Pay @e/zfm’

Woodside Delicatessen

1453 Woodside Road
Woodside. Open 7 Days.
(650) 369-4235
Specializing in Italian
Delicacies. and Party Trays.

Coffee & Tew

Main St. (offee
Roasting (o.

150 Elm St., Redwood City

(onnoisseur
(offee Co.

2801 Middlefield Road

Redwood City (650) 368-3430. M - F
(630) ?69"5 230 Sam-2pm, Sat. Jam-2pm
dam-5:30pm Fresh roasted coffee beans
Mon. - Sat.

~ Buropean style. Full
coffee bar. Now serving
breakfast: M-F 6am-11lam;
Sat. 7am-1 p.m. Lunch: M-
Filam-2pm

Broattase, Luneh & Dinner

The Duck Club/
Stanford Park Hotel

Coffee roasting & fine teas,
espresso bar, retail
& wholesale.

Neiman Marcus (afe

400 Stanford Shopping
Center. (650) 329-3300 x
3329, Mon-Sat, 11-4.
Sun., 12-4. Lunch, Tea.
Regular, Seasonal and
Light Menus. Neiman
Marcus, AMX charge
cards, Diners’ Club and
Carte Blanche welcomed.

Parkside Grille

884 Portola Road, Portola
Valley (650) 529-9007.
Lunch: Tues.-Fri., 11:30-
2:30. Dinner: 7 nights.
Bold and innovative cuisine
in an elegant country set-
ting, nestled among the red-
woods.

100 El Camino Real, Menlo
Park (650)322-1234.
Breakfast - Lunch - Dinner.
Sunday Brunch. Innovative
American regional cuisine
featuring Duck specialties.
All in a warm casual setting.

Vive Sol-(ocina Mexicana
2020 W, Bl Camino Real
Min. View (6507 938-2020.
Specializing in the Cuisine
of Puebla. Open daily for
lunch and dinner.

To Advertise in “A Taste of the Peninsula” call The Almanac 630-854-2626.
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whenever Dr. Valantine stops by.

Lynn Milteer, a retired flight
attendant whose transplanted
heart is being rejected after 10
good years, chats warmly with
her; you can feel the bonding. “1
love her” says Ms. Milteer, who
hopes to benefit from treatments
Dr. Valantine has developed at
Stanford.

In another treatment room, a
computer monitor shows Ms.
Milteer’s heart pulsing sinuous-
ly. This is an echo-cardiogram, a
technique that Dr. Valantine has
developed at Stanford. “The
beauty of an echo-cardiogram is
it’s non-invasive,” she says.

The flexing image on the
screen is an ultrasound map of
the heart. It allows Dr. Valantine
to detect specific spots where the
transplanted heart is being
rejected by the patient’s body. “Tt
tells how well the heart is func-
tioning,” she says. “You can tell
it’s not working well. A month
ago it was much more vigorous.”

The echo-cardiogram is fol-
lowed up with a biopsy to confirm
the diagnosis. “We can predict the
early stages of rejection so we can
increase the dose of immune sup-
pression drugs,” Dr. Valantine
explains. “Transplant patients take
immuno-suppression drugs for
the rest of their lives”

Dr. Valantine’s research focus-
es on why the arteries of a trans-
planted heart tend to block up
after a transplant. She is in the
fourth vyear of the research,
funded by a grant from the
National Institutes of Health,

Dr. Valantine has been pursu-
ing the hypothesis that a virus
could be causing the early rejec-
tion of transplanted hearts. “Our
preliminary results suggest the
virus becomes activated in the
blood after a transplant, so the
patient’s risk of acute rejection is
increased,” she explains. “So five
years after a transplant, you can
end up with blocked arteriesin a
young heart.”

During her 20 years at Stan-
ford, Dr. Valantine has also been
active outside the clinics and
laboratories. In 1990 she mar-
ried a Frenchman, Denis Von
Kaeppler, who works as a con-
sultant in information technol-
ogy. They live in Ladera with
two daughters, Ericka and
Natasha, and a t,erles of cocker
spaniels.

Why diversity?

Dr. Valantine knows from her
own experience how women
need greater flexibility to succeed
in medicine, and also care for
children. “They need more clar-
ity about what they need to do to
be promoted,” she says.

Dr. Valantine hopes to bring
this sensitivity not only to
women and minorities but to all

ior
fac-

ulty, who often feel lonely, iso-
lated, and unsure of their future
careers.

“One of the big problem areas
is to make sure that all faculty
have an opportunity for success
within the medical school)” she
says. “They need career develop-
ment, leadership training,
opportunities for promotion.
We can do a lot better”

Dr. Valantine is focusing on
building institutional support in
three areas:

.+ Education in managing dis-
eases that may affect different
races and genders differently.
Treatment that recognizes
these differences and also
respects cultural differences.
.i Research, where it is impor-
tant to include these differences.

“In clinical treatment, you
need to envoll people from dif-
ferent ethnic groups, so you can
see if treatment works across
racial and ethnic lines,” she says.

Mentors are high on Dr. Valan-
tine’s to-do list. Her own mentors
—- including heart transplant leg-
end Dr. Norman Shumway —
were crucial to her success.

“You need more than one
mentor,” she says. “We want to
look specifically at training men-

Stanford medical students, -

95%

Stanford medical faculty

2%

g% ¢

tors to be more effective, and
being sure everyone has mentors,
and coming up with a method of
evaluating mentors.”

Well- {}rgamzed and to the
point, Dr. Valantine is overflow-
ing with ideas about how to
unprove career paths in the med-
ical school. Every faculty mem-
ber should have an individual
career development plan for the
next seven years.

“It’s not that difficult,” she says.
“Once it’s clear, you have a road
map. That helps take out the
stress”

There is also a need for more
soctal programs to address isola-
tion, so that junior faculty can
share experiences, network,
develop bonds, and engage with
senior faculty. The alumni can
help. “Simply getting together is
the first phase,” she says.

One topic not on B, Valantine’s
agenda is the sexism and sexual
harassment that plagued Dr. Con-
ley during her decades in the Stan-
ford medical school. That has
already been addressed through a
variety of mandatory training pro-
grams, she says. “Sexual harass-
ment has become a non-issue.”

Dr. Conley, who left Stanford in
1997 and wrote a scathing book,
“Walking Out on the Boys,” tends

.- to agree. “Stanford has improved
“agreat deal since my day,” she says

in a phone interview from her
new home in Sea Ranch.

Dr. Conley admires Dr. Valan-
tine and believes she will be able
to improve the environment for
recruiting new faculty members
and improving their success at
Stanford.

“She is unique — intelligent

~and outspoken,” Dr. Conley says.

“She is very beloved by students,
and by patients also.”

Dr. Conley stresses, “T hope
they will continue to increase the
number of women faculty and
minority faculty.

“Medicine is such a touchy
occupation,” Dr. Conley says.
“It’s very inhibiting not to have
a role model who can show you
it's OK to touch across skin-col-
or differences, and across gender
differences.” ®



